Happy Path

Career Pathing, Made Crazy
Simple for Employee Growth
and Workforce Clarity

Happy Path helps employees, members,
and job seekers explore roles, understand
where they fit, and take practical next steps.
Now with Senda Al, launching is easier

and faster. Built for small and mid-sized
organizations, associations, and public
sector teams, it's affordable and right-sized,

without the enterprise price tag.

Career clarity for employees. Growth visibility for organizations. No enterprise bloat.
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Happy Path

One Clear Path

Career pathing without the complexi
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Next Steps to Take
= ‘are remedied in a timely manner

Employees can explore role details, see how the role aligns with their
interests and preferences, and understand what it takes to grow into it.

Career clarity for employees. Growth visibility for organizations. No enterprise bloat.
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Turn scattered career development
into a clear path

Most organizations want to support career growth, but
the experience is often scattered. Job descriptions, learn-
ing resources, career conversations, and competency
models often live in different places — making it harder
for people to see what's possible or what to do next.

Happy Path brings career exploration, role clarity,
self-assessment, learning, and action planning into
one streamlined experience.

It helps answer the questions that matter most:

What roles exist here?

Where could | grow?

What roles might fit me?

What skills or capabilities do | need?

Where do | have gaps, and how do | close them?
What learning can help me move forward?

How do | have better conversations with my manager?
What's a realistic next step from where | am now?
What should | do next?

Happy Path is not a massive enterprise talent platform.
It focuses on the heart of career development—helping
people see what is possible and take meaningful

steps forward.
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Happy Path

Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

See the Whole Picture

An honest view of every opportunity ahead
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- cs"::‘:::‘

PLAYING A CRUCIAL ROLE IN MITIGATING RISKS

Risk and Compliance

Risk and compliance professionals oversee an organization's adherence to laws,
regulations, and industry standards while mitigating potential risks. They develop

compliance programs, conduct audits, and provide

tions and legal compliance. Their responsibilities
include monitoring activities, creating policies, training staff, and maintaining

records to uphold accountability and transparency, safeguarding the

organization’s reputation and integrity.
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Department views help employees get the lay of the land, understand
how work is organized, and see where roles and pathways cross over.

Happy Path helps your people
understand the full landscape

People are more engaged when they can see a future
with you. Employees see room to grow, members see
year-round value, and job seekers see possible pathways
before they apply.

Happy Path gives people a clear view of the full land-
scape, not just one role, one job posting, or the next
obvious promotion.

With Happy Path, users can explore:

*  Departments and job families
* Roles matched to interests, skills, and goals
* Career pathways

= Lateral and vertical moves

*  Growth opportunities

* In-demand roles

* Transferable skills

*  Cross-functional roles

* Learning resources

»  Skills and competency gaps

* A personalized action plan

Once users see the bigger picture, they can narrow their
focus to roles that align with their interests, preferences,
education, experience, skills, capabilities, goals, or
assessment results, using the data points that matter
most to your organization.
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Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

Designed for People

Built by UX experts, made for real use
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Target your next role

Our Company offers a dynamic environment with daily challenges and growth

opportunities. Employes investment, or fintech play a crucial

role in shaping the global economy. They analyze market trends, manage portfolios,

and provide personalized financial solutions, driving innovation.
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Employees can filter roles by meaningful criteria and see how each
opportunity aligns with their interests, preferences, skills, and goals.

Designed for clarity, built for action

Happy Path was created by Super Humane, the UX firm
behind the platform, with deep experience designing
career pathing, workforce development, capability model,
and role exploration experiences.

That UX foundation matters. People are more likely to use
a tool when it feels clear, modern, and easy to navigate.

Happy Path makes it simple for users to:

*  Search and filter by meaningful criteria
* Understand role alignment and fit

= Save roles they're interested in

*  Set career targets

*  Complete self-assessments

* Find relevant learning resources

* Build learning and action plans

* Track progress over time

The experience is intuitive, focused, and approachable,
so career development feels less overwhelming and more
actionable.

Career growth becomes easier to understand, easier to
discuss, and easier to act on.

Happy Path
happypathing.com




Happy Path

Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

Built for the Whole Org

Career growth that works for everyone involved
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Career pathway views help employees see how roles connect, explore
possible next steps, and understand different ways to grow within

the organization.

A career growth experience that
supports the whole organization

Built for everyone involved, not just employees, from the
people using it every day to the teams keeping it running.

Employees gain clarity.
They can see what roles exist, understand where they fit,
identify gaps, connect to learning, and build a growth plan.

Managers get better tools for career conversations.
Managers can review goals, compare development needs,
assign learning resources, guide coaching conversations,
and support progress with better data.

HR and L&D teams can scale career development.

Instead of managing growth through disconnected spread-
sheets, PDFs, job descriptions, learning catalogs, and one-
off conversations, teams can create a more consistent and
accessible experience.

Admins keep everything current with ease.

A simple control panel makes it easy to manage content,
launch quickly, and keep information accurate as your or-
ganization changes. Senda can help draft and update that
content along the way.

Leadership supports retention and internal mobility.
When employees can see a future inside the organization,
they are more likely to stay, grow, and contribute.

Associations create year-round member value.
Associations can offer an interactive career development
benefit that helps members explore roles, assess fit, and
connect to relevant resources.

Happy Path
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Happy Path Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

Built for Admins too

Powerful content, simple management
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The dashboard gives employees a clear place to manage their career
goals, saved opportunities, preferences, interests, and growth plan.

Easy for users. Practical for admins.
Flexible for the organization.

Happy Path is not just built for end users. It is also
designed to make administration easier.

Admins can manage content through an intuitive
CMS-based control panel, including:

*  Departments/job families

* Role descriptions

*  Career pathways

* Capabilities and competencies

»  Skills and self-assessments

* Learning resources

*  Action plan content

* Job board connections

Let Senda Al draft your content

Building all of this from scratch takes time

most HR and learning teams don't have.

Senda, Happy Path'’s optional Al assistant,
MEET SENDA

Your Content can draft this content for you and help keep it

Assistant
ssistan current as roles change.

Happy Path can also support integrations with:
*  LMS platforms

* Job boards

= SSO

* Learning libraries

*  Capability or competency models

* Custom data sources

Happy Path
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Happy Path Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

" Meet Senda

Never start from a blank page again. Senda drafts it all.
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SENDA: ONBOARDING.

Hello, I am Senda. Your Happy Path guide!
il help draft your roles, career paths, education levels, interests, preferences,

activities, work environments, and next steps. You review, edit, and approve everything
before anything goes live.
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Senda drafts roles, pathways, and skills from your org structure,
your team reviews and approves everything before it goes live.

Built From Scratch. Or From What You Have.
Building out roles, pathways, skills, and competencies
from scratch takes real time, time most HR and L&D
teams don't have.

Senda is Happy Path’s optional Al assistant. Senda drafts
your organization's career architecture from the ground
up, or from the information you already have.

Senda handles the heavy lifting, creating:

* Role descriptions and pathways

* Associated skills, interests, and preferences
*  Work activities and work environments

* Role alignment to competency models

*  Connected learning resources

*  And much more

Your team starts from a real first draft instead of a
blank page. It's built from how your organization
actually operates, so the content reflects your world,
not a generic template.

After launch, Senda can also help keep that content
current as roles change, teams reorganize, and new
positions get added, so your career content stays
accurate without becoming another ongoing task.

With Senda, your organization can:

* Launch with a complete first draft of your role
and department data

*  Keep content current as you change

* Reduce the manual work of building career
content from scratch

*  Maintain full control. Your team reviews and
approves everything Senda drafts.
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Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

What Else is in There?

Start simple. Expand when ready.
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General Accounting (6 of 12 sub tasks rated)
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(] (2] o o o

oo e Conatle Advces et

Financial Reporting (00f7 sub tasks rated)

SAVE AND SEE YOUR ALIGNMENT

Self-assessments help employees identify strengths, uncover gaps, and
connect those gaps to learning resources that support their growth.

Senda

Let Senda draft the heavy lifting. Building this from scratch
takes time most HR and learning teams don't have. Senda,
Happy Path’s optional Al assistant, drafts your content
and helps keep it current.

Capability & Competency Models

Bring your framework to life by connecting capabilities or
competencies to roles, assessments, learning

resources, dashboards, and action plans.

Self-Assessments
Help users evaluate strengths, identify gaps, understand
readiness, and see how they align with roles.

Learning Resources & LMS Integration

Connect users to the right learning at the right time,
including courses, certifications, articles, books, videos,
or content from your LMS.

Manager Modules

Give managers tools to review assessments, compare
team members, identify gaps, assign resources, support
development conversations, and coach with better data.

Job Board Integration
Help employees discover and apply for open roles.

Public-Facing Career Exploration

Use Happy Path as a recruiting or member engagement
tool by giving job seekers or members visibility into roles,
pathways, and growth opportunities.

Custom Modules
Need a unique workflow? Happy Path can be customized
to support the way your organization actually works.

Happy Path
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Happy Path Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

Affordable & Right-Sized

No enterprise pricing games, no per-seat surprises

o The annual platform subscription AR TTE A
The annual subscription gives your organization full access to
Happy Path at a flat rate based on organization size. No per-seat $350/m°

fees, so your whole organization can use the platform. Pricing is
structured with predictable sizing tiers, and you can lower your

) Based on organization size
monthly rate by choosing a 3- or 5-year plan.

e Choose your launch support ONE-TIME FEES STARTING AT

Every organization has different time and resources available.

Choose the approach that fits: $ 12 OO/Flat Fee

Implementation support, if needed.

* Self-Guided: Build and enter content using our docs and Self-Guided s $0.

templates at no added cost.

= Senda-Supported: Let Senda draft your career content
from your org structure, priced by role count.

*  Qur Team of Experts: Get expert human help with guided
or full-service setup, priced by organization size.

e Add Senda for ongoing updates e T T
Optional monthly Senda maintenance packages keep your
content accurate as roles, titles, and requirements evolve. With $ 167/mo.

Senda you can update, revise, and redraft your career content
whenever you need it, so your platform stays accurate, relevant,
and useful long after launch.

Based on your organization’s upkeep
and maintenance needs

Happy Path
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Happy Path Career clarity for employees. Growth visibility for organizations. No enterprise bloat.

Ready When you Are

Make career growth clearer, more interactive, and easier to act on

Happy Path helps organizations make career development more visible, practical, and connected.

From career exploration and job families to self-assessments, learning plans, dashboards, manager tools, and
custom workflows, Happy Path can be tailored to fit your career pathing, capability model, or learning ecosystem.

With Happy Path, your organization can create a career experience that is:

* FEasytouse

* Simple to manage

*  Flexible to customize

*  Connected to learning

* Supportive of managers

*  Valuable for employees, members, or job seekers
* Focused on growth, mobility, and retention

We'd love to show you how Happy Path gives employees more clarity, managers better tools, admins simpler
content management, and your organization a stronger way to support growth.

Laurel Malenke
Co-Founder, Super Humane & Happy Path
laurel@superhumane.com

happypathing.com
superhumane.com
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